Code of Conduct

Introduction

We use the word "employee" in the following para-
graphs for ease of wording. With this we refer to male,
female, and diverse gender identities.

Kettlitz-Chemie — a medium-sized company in the
chemical industry with high product competence
Well-founded know-how, long-standing customer-sup-
plier relationships, as well as decades of experience
are the foundations of our performance. We create
added value for customers, employees, and owners.

Together with our customers, we develop the products
of the future

The requirements of our customers determine our
thoughts and actions. We develop and manufacture
products of the highest quality. To this end, we are in
close contact with our long-standing customers and
suppliers. High resource efficiency in the manufactur-
ing of our products is a matter of course for us.

We all stand for the highest standards

We act in an entrepreneurial, optimistic with foresight,
purposeful, and performance-oriented manner. The
commitment and skills of each individual are the basis
for this. Employee development is a key interest for us.
Health and safety in the workplace have the highest
priority.

We follow our values

We act in the interests of the company. A sense of
openness and mutual respect characterize our cooper-
ation. We build on strong values: trust, honesty, re-
spect, credibility, and integrity. For us, compliance is a
matter of course.

The responsibility expressed in the mission statement
also includes the commitment to sustainable develop-
ment, which we support by actively living the ten princi-
ples of the United Nations Global Compact. We are
also committed to the United Nations Universal Decla-
ration of Human Rights, as well as the core labor
standards of the International Labor Organization
(ILO).

Specific rules and regulations are clearly formulated
and are part of the employment contract for those join-
ing the company. These guidelines and agreements
apply without restriction to the entire workforce of Ket-
tlitz-Chemie, are binding and can be viewed at all
times. Those who do not behave in accordance with
the guidelines and agreements must expect appropri-
ate consequences within the framework of company
and legal regulations.

Based on this, this Code of Conduct summarizes the
essential principles and rules for our actions and
shows the demands we make on ourselves as well as
on our business partners.

Conduct in a business environment

Compliance with law and order

Compliance with laws and regulations is indispensable
for us and an essential basic principle of economically
responsible action. Laws and regulations represent the
minimum standard and internal guidelines can even
exceed the legal requirements in individual cases.

Avoiding conflicts of interest

Business decisions are made solely in the best inter-
ests of the company. Conflicts of interest with private
interests, or other economic or other activities, includ-
ing those of relatives or otherwise related persons or
organizations, should be avoided from the outset. If
they nevertheless occur, they must be resolved in
compliance with the law and the applicable guidelines.
The prerequisite for this is transparent disclosure of
the conflict of interests.

Fair competition

Kettlitz-Chemie stands for a high level of know-how,
customer orientation and motivated employees who
act responsibly. This is the basis of our high levels of
recognition in the market, as well as the sustainable
economic success of the company in the business en-
vironment.

When it comes to procurement and sales, we are in
constant competition with other companies. We en-
gage in this competition by fair means. We do not view
corruption or price-fixing to be a way of winning a con-
tract. We would rather forego a deal or the achieve-
ment of goals than break the law.

Corruption and money laundering

We do not enter into business that involves circum-
venting international trade restrictions, disregarding the
payment of duties or taxes, or money laundering.

Employees are not permitted to use their position to
solicit or accept personal benefits. In principle, accept-
ing or giving occasional or courtesy gifts of symbolic
value is permitted. Participation in business entertain-
ment is permissible within the bounds of what is cus-
tomary.
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Code of Conduct

Social interaction

Conduct toward colleagues and employees

We treat all people with fairness and respect, both in-
side and outside the company. We respect the per-
sonal dignity, privacy and personal rights of all employ-
ees. We treat all employees equally, regardless of
their:

nationality, skin color, or ethnic origin,
gender, sexual identity, or sexual orientation,
age, disability, or appearance,

religion, culture, or worldview.

We stop discrimination. The above-mentioned princi-
ples apply to the selection and remuneration of em-
ployees, as well as in daily dealings with employees,
colleagues, or third parties.

Safety, occupational health and safety

We are committed to the health and safety of all em-
ployees, visitors, customers, and others affected by
our work. As a result, occupational safety and health
protection have a high priority for us. They are an inte-
gral part of all operating processes. All employees are
required to be aware of and promote health and safety
in their environment. Compliance with laws and regula-
tions on occupational health and safety is mandatory.

We expect our managers to assume responsibility for
the employees entrusted to them. Every manager is
obliged to instruct and support their employees in ob-
serving occupational health and safety.

Human and employee rights

We respect and support internationally recognized hu-
man rights and reject any form of forced labor and
child labor. We are committed to the standards of the
International Labor Organization (ILO).

Company property

Protection of company property

Each employee is responsible for the appropriate use
and protection of company property. All company-
owned equipment is part of the company's property
and must be protected against theft, damage, destruc-
tion, as well as unauthorized or improper use.

Sustainability, environmental and climate
protection

Environmental protection and sustainability

We are committed to sustainable environmental pro-
tection. That is why we have signed up to the ICCA
(International Council of Chemical Associations) Re-
sponsible Care Global Charter.

Climate protection

Climate protection and resource efficiency are im-
portant corporate goals for us. When operating produc-
tion facilities, we pay attention to the careful use of en-
ergy and raw materials. The impact on the environ-
ment and the climate should be kept as low as neces-

sary.

Every employee carries responsibility for treating re-
sources sparingly and contributing to the protection of
the environment and climate through their individual
conduct.

Data protection, handling of information

Personal data

We are subject to the General Data Protection Regula-
tion (GDPR) and have implemented the relevant laws
and regulations. Employees who have access to the
personal information of other employees or third par-
ties must comply with all applicable policies and laws
regarding the collection, use, and disclosure of per-
sonal information. This also applies when employees
have access to systems where personal data is man-
aged. '

Confidential company information

We develop products and solutions for our customers'
individual problems. We require our employees to pro-
tect and respect trade secrets and other intangible as-
sets of our company and our business partners. If our
employees have obtained knowledge of confidential
company information, this may not be disclosed to
third parties (including family members and acquaint-
ances). Disclosure to colleagues is also only permitted
if this would be for operational purposes.

Management of Kettlitz-Chemie GmbH & Co.KG

Christian Hoppe
Managing director
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